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1.   Has The Timeline For Implementation Changed? 
 

     Based on public comments received during the rule making process, the approved Certification 
Rule effective as of January 15, 2008, included a significant change to the implementation date for 
“grandfathering” individuals holding the old Leadership certificates.   The date by which individuals 
must complete the old preparation programs and obtain their L certificate was extended from August 
31, 2008, to September 30, 2009.   
     One of the two dates for the submission of college applications by PSC-approved professional 
education units for program approval has changed.  The first date was changed from January 1, 2008, 
to January 22, 2008, and a second submission deadline is March 1, 2008.  
      No changes have been made to the “sunset date” for closing admissions to the old preparation 
programs (July 1, 2008), or the beginning of admissions for the new performance-based preparation 
programs (Fall, 2008). 

 
2.   Can Universities Still Admit Students Into An Approved Leadership Program Based On The 

Self-Select Process? 
 

     The “Self-Select Process” is defined as a college/university accepting applications for admission 
into the approved-program directly from a candidate without input from an employing school system.  
For the Master’s Degree (Level 5) Leadership Preparation Programs, input from the local school 
system is not required, so the “Self-Select Process” may be used.  
     However, employment in a Leadership position in a Georgia school system is a requirement for 
initial admission into the Ed Specialist (Level 6) or Doctoral (Level 7) Performance-Based 
Leadership Programs. (For the purposes (only) of accepting candidates into PSC-approved Level 6 or 
7 Leadership Programs, leadership positions will be determined by the local school system in 
partnership with their college/university provider.)  It would be most difficult for a university to meet 
the performance-based program standards and requirements without the close cooperation and 
collaboration of the employing school system.  The PSC strongly encourages the university and 
employing systems to begin that collaboration with the admission process and continue it throughout 
the entire preparation program. 
     Individuals applying to universities for admission into degree-only programs that are not PSC-
approved and do not lead to a Georgia certificate do not require employing school system 
involvement unless there are local requirements under special circumstances, such as system 
reimbursement for tuition, etc. 

 
3. For Entry Into The Ed Specialist PL-6 Program, Does The Candidate Have To Be Serving In A 

Local School System Leadership Position?  (Confusion has come about because of the new 
definition of leadership recently adopted by the PSC.)  

 
    The existing PSC Certification and Preparation Rules require employment in Leadership Positions 
as entry requirements for the Level 6 or 7 Programs.  (For the purposes (only) of accepting 
candidates into PSC-approved Level 6 or 7 Leadership Programs, leadership positions will be 
determined by the local school system in partnership with their college/university provider.)   
    The PSC strongly recommends that each school system develop a plan to address fairness and 
consistency in carrying out all performance-based aspects of the program. 
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4. What Local School System Positions Might One Hold To Satisfy The Requirement To Enter Into 
The PL-6 Program? 

 
 The existing PSC Certification and Preparation Rules require employment in Leadership 
Positions as entry requirements for the Level 6 or 7 Programs.  The Certification Rule 505-2-.300, 
paragraph (2) provides a general definition of a Leadership Position. (For the purposes (only) of 
accepting candidates into PSC-approved Level 6 or 7 Leadership Programs, leadership positions will 
be determined by the local school system in partnership with their college/university provider.)   

 
5.   If A Student Is Admitted Under The Old Rules And He/She Does Not Pass The Praxis 

Assessment On Or Before The Last Administration (March 15, 2008), Can The Student Take 
The GACE And Be Certified With A Clear Renewable Certificate? 

 
 Yes, as long as the Clear Renewable Certificate is issued by the PSC no later than September 30, 
2009.  These individuals will receive the old “L” Certificate, not the new “PL” (Performance-Based 
Leadership) certificate. 

 
6. Under The Old System, A Student Had To Have 3 Years (Or Equivalent) Teaching Experience 

Prior To Admission Into A Leadership Certification Program. Does That Requirement Still 
Exist? 

 
No. 

 
7.   Must The Master’s Degree (NL-5) Program Contain An Internship Or Be Performance-Based? 
 

 The PSC does not require an internship, practicum, or residency for the Master’s Degree 
Leadership Programs. However, it is a requirement for NCATE Accreditation. 

 
8.  In Degree Program Design/Delivery, Clarify What Is Meant By “Substantial.” 
 

     PSC Leadership Preparation Rule 505-3-.58, paragraph (2)(b)(ii) requires that:  “Candidates 
participate in performance-based activities that provide significant opportunities for candidates to 
synthesize and apply the knowledge and practice and develop the skills identified in core knowledge 
standards through substantial, sustained, standards-based work in real settings, planned and guided 
cooperatively by the institution and school district personnel and with assessment the responsibility of 
the institutions.”  
     During the almost two years of task-force meetings and debate concerning preparation standards, 
participant discussions on the appropriate mix of performance-based and classroom requirements 
ranged from at least 51% performance-based to a mix of two-thirds performance-based and one-third 
classroom based.  There was clear agreement among all parties concerning the need for and 
significant benefits of performance-based components and the paragraph cited above is an attempt to 
capture that consensus. 
     However, the PSC does not assign specific numbers of semester hours or percentages of programs 
for any preparation standards. During the approval process it is up to the potential provider to outline 
and document its individual plan for satisfying the standards outlined in the rules.  Personnel selected 
to serve on the Board of Examiners (BOE) and Evaluation Review Panel (ERP) are trained by the 
PSC to understand the intent of the overall preparation program, as well as the role of individual 
standards within that program. They use their professional judgment based on that training and their 
years of experience in reviewing plans for program approval to formulate their recommendations. The 
Professional Standards Commissioners will also carefully consider this issue prior to voting on 
program approval.  Universities looking for further guidance on this question may contact the PSC 
Educator Preparation Division.  
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9.   Will The Teacher Leader Endorsement Be Available Only Through University Programs? 
 

 No. Like all other Georgia Educator Preparation programs, providers who may obtain PSC-
approval for the Teacher Leader Endorsement include universities, RESAs, Local School Systems, 
private entities, etc.  

 
10. How Does One Move From The School-Based Certificate To The District-Based Certificate 

(Both At Level-6) And Vice Versa? 
 

     To be eligible for admission into the Level 6 or 7 Performance-Based Programs, the applicant 
must be employed in a local school system in a leadership position at either the Building level or the 
System Level.  The Performance-Based Programs will be focused on the specific job-assignment 
level of the educator, and the Clear Renewable Performance-Based Leadership Certificate will reflect 
either Building Level or System Level certification. (Superintendents prepared under the new rules 
must hold both the Building Level and System Level certification.) 
     If the educator is enrolled in a Performance-Based Program at the Building Level and is reassigned 
to a job at the System Level, it is the responsibility of the University and the School System to make 
appropriate adjustments in the program to satisfy the requirements for the new job-assignment level.  
If the educator starts at the System Level and is reassigned to the Building Level, the same process 
applies.  The PSC Certification Recommendation Form must verify that the individual has satisfied 
all requirements for the Performance-Based Program at the job-assignment level held upon program 
completion. 

 
11. How Will The Executive Endorsement Be Obtained?  Who Will Administer It? 
 

     There is no “Executive Endorsement” in the new Performance-Based Leadership System. This 
may be a reference to the fact that Superintendents prepared under the new system must hold the PL-6 
or 7 certificate at both the Building Level and System Level.  

 
12. How Will The Superintendent Certification Be Obtained?   
 

      The certification procedure in this situation is for an educator holding the PL certificate in only 
building or system level who is offered the position of Superintendent to be issued a one-year Non-
Renewable PL certificate for the missing level. This one-year certificate may be extended one 
additional year at the request of the employing school system.  During the validity period of this 
certificate, the educator must complete all requirements for the additional level and be recommended 
by the PSC-approved provider. 
      This individual would already hold the PL-6 or 7 certificate for one job-level and, as stated in the 
PSC Preparation Rule, paragraph (2)(e), “…Only the standards and elements that specifically pertain 
to the area not previously completed (building or system level) are required for adding the other 
program.”  The PSC will be working toward future preparation rule changes that would maintain the 
existing capability for universities to add the second level, but would also expand capacity by 
enabling programs to be developed by RESAs, local school systems, or private entities and approved 
by the PSC for the awarding of an additional job-level.    

 
13. If An Individual Does Not Secure A Leadership Position During The NL-5 Certificate’s 5-Year 

Validity Period, Does The NL-5 Certificate Expire?   
 
           The NL-5 Certificate is issued for a 5-year validity period. If employment in a leadership position 

is obtained during that time period, the local school system would request a new NPL certificate at 
the time of employment, beginning a new 5-year validity period. However, if leadership employment 
is not obtained during the NL-5 validity period, that certificate expires.  
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14. How Can The NL-5 Certificate Be Reinstated If It Expires Before A Leadership Job Becomes 
Available? 

 
      The certification rule provides several options to the educator at that time.   (1) To “reinstate” the 

NL-5 for an additional 5-year period and continue eligibility for employment in a leadership position, 
the educator may retake and pass the GACE Leadership assessment to verify continued knowledge of 
Georgia Leadership issues.  (The GACE will be reviewed and updated every few years.) (2)  If the 
individual has no interest in taking a leadership position, he/she may allow the certificate to expire 
and do nothing for reinstatement. Under current GaDOE/State Board of Education Rules, that 
individual would maintain the Degree-Level for salary purposes on all other Georgia certificates, but 
would lose the Leadership certificate and eligibility for employment in a leadership position.  In order 
to be offered a leadership position, that educator must hold a valid NL certificate. 

 
15. What Constitutes A Performance-Based Program? 
 

     PSC Leadership Preparation Rule 505-3-.58, paragraph (2)(b)(ii) requires that:  “Candidates 
participate in performance based activities that provide significant opportunities for candidates to 
synthesize and apply the knowledge and practice and develop the skills identified in core knowledge 
standards through substantial, sustained, standards-based work in real settings, planned and guided 
cooperatively by the institution and school district personnel and with assessment the responsibility of 
the institutions.”  

 
 The Performance-Based program must be based on the standards specified in the PSC Rules and 
be demonstrated in an approved leadership role in the school district. 

 
16. Will GLISI’s Performance-Based Modules Satisfy The Performance-Based Requirement At The 

Ed Specialist Or Doctoral Level? 
 
      The PSC does not approve “separated” components of a preparation program. The program 

approval process will review submissions from individual potential providers for complete 
preparation programs based on all program standards outlined in the PSC rule. If potential providers 
integrate the GLISI modules into their overall program, and the PSC determines that the proposal 
meets all standards, then that program will be approved by the PSC. 

 
17. How Are Coaches Selected For A Candidate?  
 

     Coaches may be selected per the agreement between the program provider and the school district.  
It remains the responsibility of the program provider to assure the Coach is trained and qualified. 

 
18. Can A University Person Or A Local School System Person Serve As A Coach? 
 

     Yes, as long as the individual is appropriately trained and qualified and demonstrates 
competencies in the knowledge, skills, and dispositions required for accomplished leadership.  
Guidelines for the coaches are provided in the Standards, Elements, & Indicators for the Preparation 
of Georgia Educational Leaders Handbook.

 
19. Who Pays For The Coach If He/She Is Not In The Local School System Or The University? 
 

Coaches shall be paid by the program provider per the agreement between the program provider and 
the school district.  



 5

20. Are There Certain Standards That Should Be Mastered At The Level 5 Master’s Program?  
At The Level 6 Ed Specialist Or Level 7 Doctoral Program? 

 
     The Level 5 Master’s Program leads, in part, to a Non-Renewable Leadership certificate and 
places the educator into a “pre-service leadership candidate pool” eligible for employment in 
leadership positions.  The PSC Leadership Preparation Rule 505-3-.58, paragraph (2)(a)1. identifies 
the intent of the Level 5 program to conform to “… Common Core Knowledge Standards for the 
initial preparation of all beginning leaders.”  The GACE Leadership Assessment is tied to the 
Master’s Program as verification of that core content knowledge.   The applicant must complete both 
the Master’s Level Preparation Program and the GACE Assessment to receive the Non-Renewable 
Leadership Certificate.  Once development of the GACE Assessment is completed, the framework, 
study materials, and guidelines for score results submitted to the colleges will be posted on the GACE 
Website. 
     The Level 6 or 7 Preparation Programs require the educator to be employed in a leadership 
position and rely heavily on performance-based standards and the application of the core knowledge 
obtained from the Level 5 program.  The PSC Leadership Preparation Rule 505-3-.58, paragraph 
(2)(b)(ii) requires that:  “Candidates participate in performance based activities that provide 
significant opportunities for candidates to synthesize and apply the knowledge and practice and 
develop the skills identified in core knowledge standards through substantial, sustained, standards-
based work in real settings, planned and guided cooperatively by the institution and school district 
personnel and with assessment the responsibility of the institutions 

 
21.  If A Candidate Has An L-5 Certificate And Is Serving In A Leadership Position (Such As 

Assistant Principal) And Has Passed The Praxis Assessment, Can He/She Enter Into A PL/6 Or 
7 Program Without Taking The GACE? 

 
      Individuals with Clear Renewable Leadership certificates at Level 5, 6 or 7 issued prior to 
September 30, 2009 are “grandfathered.”   The Leadership Content Assessment would have been 
satisfied with the old “L” certificate and the GACE would not be required if the educator elected to 
enter a PL-6 or 7 program.  

 
22. If An Individual Holds A Clear Renewable L-5 Certificate, Can He/She Enter A Performance-

Based Program Without Taking The GACE And Get An Ed Specialist Degree For An Upgrade 
To L-6 Without Obtaining The Performance-Based Certificate? 

 
     For individuals with the Clear Renewable L-5 Certificate, the GACE Leadership Assessment 
would not be a requirement for entrance into a PL-6 or 7 program.   Once the Clear Renewable L-5 is 
held, under existing GaDOE/State Board of Education rules, completion of any higher degree in any 
subject from an accredited college/university would upgrade all existing Clear Renewable certificates 
to the higher level.   
     If the educator is enrolled in a PSC-approved PL-6 or 7 program and the provider awards an Ed 
Specialist or Doctoral DEGREE on an official university transcript, the PSC will upgrade all existing 
certificates to that appropriate level with or without the recommendation form showing completion of 
the Performance-Based Preparation Program. 

 
23. Under The New System, If An Applicant Were To Apply With A Passing Score On The GACE 

And A Master’s Degree In Educational Leadership From A University Program That Has Not 
Been PSC-Approved, Would The PSC Issue A 5-Year Non-Renewable Certificate?  

 
     To obtain the NL-5 Leadership Certificate under the new system, the applicant must: hold a 
Master’s Degree in any field from an accredited institution (accreditation accepted by the PSC as 
outlined in PSC Rule 505-2-.22); AND, have a passing score on the GACE Leadership Assessment.  
     The PSC strongly encourages Georgia educators who want to move into Leadership positions to 
complete PSC-approved Master’s Educational Leadership Programs because of their proven rigor and 
focus on Georgia Educational Leadership issues.  PSC Program Approval is not a requirement to 
obtain the NL-5 certificate. 


