
HB 455 GUIDELINES 
 
 
1. What does HB 455 say about leadership degrees?  An educator’s placement on 

the salary schedule shall not be based on a leadership degree, which shall mean a 
degree earned in conjunction with completion of an educator leadership 
preparation program approved by the Georgia Professional Standards 
Commission (GaPSC), if the degree was earned on or after July 1, 2010, unless 
the educator is employed in a leadership position as defined by the State Board of 
Education, but shall be placed on the salary schedule position attributable to the 
educator but for the leadership degree; provided, however, that this shall not apply 
to an educator who possessed a leadership degree prior to July 1, 2010, regardless 
of whether or not he or she is in a leadership position. 

 
2. What is the definition of a leadership degree for the purpose of implementing HB 

455?  Any degree that leads to an L or PL certificate in Georgia. 
 
3. What is the definition of a leadership position?   

Georgia Code 20-2-942  Any professional school employee certificated by the 
GaPSC who is required to hold a leadership certificate and is assigned to a 
leadership position pursuant to rules of the State Board of Education, Department 
of Education, GaPSC, or requirements of local policy or job description. 
 
PSC Rule 505-2-.300   Definition of a leadership position – Positions requiring a 
leadership certificate are those in which an individual has the authority and/or 
responsibility, in a supervisory role, for board-approved educational programs 
and/or certified personnel.  It is the responsibility of the superintendent to ensure 
that all system employees are properly certified. 
 

4. Are any other degrees impacted other than GaPSC defined leadership degrees?  
No 

 
5. What percentage of time must an educator spend in a leadership position to 

qualify for the additional compensation?  Any educator assigned to a leadership 
position as defined in #3 above, for any portion of his/her work schedule will be 
considered to be in a leadership position. 

 
6. How will the “grandfathering” provision in the bill be implemented? 
 

a) Any educator who has earned a leadership degree on or before June 30, 
2010, will be paid/continue to be paid at the highest degree level held. 

b) “Earned” is defined as completed as indicated on the official higher 
education institution transcript (as opposed to enrolled). 

c) Only degrees earned by June 30, 2010, will be grandfathered.  If an 
educator holds a leadership degree that is grandfathered, and after June 30, 



2010, earns another leadership degree, the leadership degree earned after 
June 30, 2010, is not grandfathered. 

d) The grandfathering provision in the bill will apply to out-of-state and in-
state educators. 

 
7. What role will the GaPSC play in implementing the bill?  Effective July 1, 2010, 

the GaPSC will be prepared to provide the name of any educator earning a degree 
impacted by HB 455 to the LEA.  The LEA, working within the parameters of the 
definition of a leadership position, will determine which educators will not 
receive salary upgrades relative to the completion of an advanced degree in 
leadership. 

 
8. Will the GaPSC continue to upgrade the certification of educators earning 

leadership degrees after June 30, 2010?  Yes 
 
9. Will rules/policies need to be changed?  Yes.  Some examples of rules to be 

examined include, but are not limited to: 
 
  GaPSC Rule 505-2-.02  Classification 
  GaPSC Rule 505-2-.300  Educational Leadership 
  SBOE Rule 160-5-2-.04  State Salaries and Supplements 
  SBOE Rule 160-5-2-.05  Experience for Salary Purposes 
  SBOE Rule 160-4-.21   Definitions 
 
10. Will GaPSC issue a HB 455 guidance document to school systems, colleges and 

universities, etc.?  Yes.  This guidance document has been jointly prepared by the 
GaPSC and GaDOE after extensive consultation with other educational officials 
including superintendents, HR directors, higher education and other state level 
educational leaders.   


