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Learner outcomes: 
 

Connecting university teacher preparation to 

induction support with school partners by… 

1. Participating in meaningful 

discussions about ways to 

support teacher development; 

2. Reviewing preservice teacher 

induction professional learning 

plans based on program data 

(e.g. edTPA; Intern KES);  

3. Sharing strategies learned from 

various stakeholders regarding 

mutually beneficial partnerships 

in relation to recruitment, 

hiring, induction and retention; 

and, 

4. Obtaining professional learning 

ideas and materials. 
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Connecting University 

Teacher Preparation  to 

Induction Support 

 

Making connections for a 

seamless transition  



Brief Poll 

YOUR ROLE 

A. University Provider 

B. Agency Member 

C. School District 

Personnel 

D. Other Representative 

 

YOUR 
PARTNERSHIPS 

1. Mutually beneficial 

partnership 

2. Emerging partnership 

3. No partnership 
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Understanding the edTPA & 

Alignment to National & State Standards 

 edTPA Standards Alignment 

InTASC Standards TAPS edTPA Rubrics     SCALE 

Version 

1.       Learner Development 1 2, 3, 4, 5, 14 
2.       Learning Differences 1, 2, 4 1, 2, 3, 4, 5, 6, 7, 14 

3.       Learning Environments 7, 8 1, 6, 7, 8, 9 
4.       Content Knowledge 1, 3 1, 2, 3, 4, 7, 8, 9, 14 

5.       Application of Content 1, 3 4, 7, 8, 14 
6.       Assessment 5, 6 5, 11, 12, 13, 15 
7.       Planning for Instruction 1, 2, 4 1, 2, 3, 15 
8.       Instructional Strategies 1, 2 1, 2, 4, 5, 6, 7, 8, 9, 15 

9.       Professional Learning &  

          Ethical Practice 
9 3, 10 

10.     Leadership and  

          Collaboration 
  No rubrics 
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Analyzing Scores to Determine Strengths and Areas for Improvement 
edTPA Score Report 

 1. Professional Knowledge (3) 

 2. Instructional Planning (2) 

 3. Instructional Strategies (2) 

 4. Differentiated Instruction (2) 

 5. Assessment Strategies (2) 

 6. Assessment Uses (3) 

 7. Positive Learning Environment (3) 

 8. Academically Challenging Environment 

(3) 

 9. Professionalism (3) 

 10. Communication (3) 

Intern KES or TAPS Endpoint Assessment 

3 

2 

4 

3 

3 

15 

  

4 

4 

2 

3 

2 

15 

  

3 

3 

1 

2 

2 

11 

41 



Sample Professional Learning Plan Created by Candidate 

 PART 1 



Sample Professional Learning Plan Created by Candidate 

PART 2 
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A Professional Learning Plan Allows for Accountable 

Conversations to Occur between  Hiring Principals and 

Pre-Service Teachers  



Strategic  & 
Meaningful 
Placements 

• Field Experience 

• Student Teacher  

• Yearlong Placements 

• Teacher Residencies 

Training, 
Support & 
Resources 

• Pre-service Orientation 

• Mentor Training 

• P-20 Collaborative 

Strategic 
Recruitment 

• District/Regional 
Partnerships 

• School Visits/On the 
Job Recruitment 

Recruitment for Best Fit is a Process NOT and Event 
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TKES/TAPS Domains/Standards  
(aligned to InTASC) 

□ Domain 1 

Planning 

□ Domain 2 

            Instructional 

Delivery  

□ Domain 3 

  Assessment of and 

For Learning 

□ Domain 4 

Learning Environment 

□ Domain 5 

 Professionalism and  

Communication 
      □ Professional Knowledge              

          (TAPS 1;INT 4,5, 9 &10)   

  

      □ Instructional Planning  

          (TAPS 2; INT 1-10)      

    □ Instructional Strategies  

        (TAPS 2; INT 1-10)      

  

    □ Differentiated 

Instruction  

        (TAPS 4; INT 6-10 

        □ Assessment Strategies  

             (TAPS 3;INT 8)  

  

        □ Assessment Uses  

            (TAPS 6; INT 6) 

  

     □ Positive Learning 

Environment  

         (TAPS 7; INT 3)    
  

     □ Academically Challenging  

         Environment (TAPS 8; INT 

1-3)    

                 □ Professionalism  

                       (TAPS 9;INT 9) 

  

                 □ Communication 

                    (TAPS 10; INT 10) 

  



The Learner and Learning 

(InTASC) 



Wrap-around Support for the  

“New” Teacher 

“New” 
Teacher 

District/ 

PRIDE 
Induction 

(0 - 3) 

School-
based 

Leaders 

TSC/ 

Mentors 

IPTST 

Stakeholders 

(P-20, P.O.) 
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Supportive Leader 

High Expectations 
Opportunities to 

Experience 
Excellence 

Equitable 
Environment 

Using edTPA and Teacher Self Assessment as Sources 



Leader Keys Standard 5: Human 

Resources Management 

The leader:  

– Screens, recommends, and assigns highly qualified staff in a fair and 

equitable manner based on school needs, assessment data, and local, 

state, and federal requirements.  

– Supports formal building-level employee induction processes and 

informal procedures to support and assist all new personnel.  

– Effectively addresses barriers to teacher and staff performance and 

provides positive working conditions to encourage retention of highly-

qualified personnel.  



Gallery Walk  

Now that you have learned about our experience, what 

ideas do you have to support teacher development and 

retention? Rotate by role. 

  

University Preparation 
  

  

  

  

  

  

Recruitment 

  

Induction 
  

  

  

  

  

  

  

Leadership  



Ticket Out 

the Door… 

Considering your 
current 
role/perspective, 
what will be your 
next steps in 
supporting teacher 
development and 
retention? 



Thank you for attending! 

Please feel free to contact us: 

Dr. Carla Tanguay: ctanguay@gsu.edu  

Ms. Noreen Price: noreen_s_price@dekalbschoolga.us   

Dr. Leigh Turner: leigh_w_turner@dekalbschoolsga.us  

Dr. Qualyn McIntyre: qmcintyre@atlanta.k12.ga.us  
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