Effective January 15, 2015
505-2-.149 TEACHER LEADERSHIP
(1) Requirements.

(a) Professional Certificate (See GaPSC Rule 505-2-.05 PROFESSIONAL CERTIFICATE):

1. To be eligible for a Standard Professional certificate in the field of Teacher Leadership, an
educator must meet all of the following requirements:

(i) Hold a level four (4) or higher renewable professional certificate in any field;

(ii) Be recommended by the local unit of administration (LUA) administrator/superintendent or
designee;

(iii) Have a minimum of three (3) years of successful classroom teaching experience, as
defined in GaPSC Rule 505-2-.25 EXPERIENCE REQUIREMENTS;

(iv) Complete a Georgia Professional Standards Commission (GaPSC)-accepted, state-approved
program meeting the standards described in GaPSC Rule 505-3-.72 TEACHER LEADERSHIP
PROGRAM; and

(v) Meet the Special Georgia Requirements (See GaPSC Rule 505-2-.24 SPECIAL GEORGIA
REQUIREMENTS) applicable to the field of Teacher Leadership:

() Content knowledge assessment— pass the GACE content knowledge assessment at the
Professional level; and

(Il) Standards of conduct.

(b) Non-Renewable Professional Certificate (See GaPSC Rule 505-2-.09 NON-RENEWABLE
PROFESSIONAL CERTIFICATE):

1. A Non-Renewable Professional certificate in the field of Teacher Leadership may be issued
at the request of the employing Georgia LUA to an applicant who holds an expired Georgia Clear
Renewable or Standard Professional certificate in Teacher Leadership but has not met renewal
requirements (See GaPSC Rule 505-2-.36 RENEWAL REQUIREMENTS).

(2) Certificates Not Issued. The GaPSC does not issue the following certificates for this field:

(a) Induction Certificate (See GaPSC Rule 505-2-.04 INDUCTION CERTIFICATE);

(b) International Exchange Certificate (See GaPSC Rule 505-2-.11 INTERNATIONAL
EXCHANGE CERTIFICATE);

(c) Permit (See Rule GaPSC 505-2-.10 PERMIT CERTIFICATE); and

(d) Adjunct License (See GaPSC Rule 505-2-.15 ADJUNCT LICENSE).

(3) To Add the Field (See GaPSC Rule 505-2-.34 ADD A FIELD).

(4) To Upgrade the Level (See GaPSC Rule 505-2-.33 CERTIFICATE UPGRADE).
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(5) Renewal Requirements (See GaPSC Rule 505-2-.36 RENEWAL REQUIREMENTS).

(6) In-Field Statement (See GaPSC Rule 505-2-.40 IN-FIELD ASSIGNMENT). An educator
holding the Teacher Leadership Certificate has strengthened and enhanced competency levels to
perform the following duties:

(a) Facilitate the design and implementation of sustained, intensive, and job-embedded
professional learning based on identified student and teacher needs;

(b) Work with stakeholders to promote the development of a school culture that fosters
excellence and equity in teaching and learning and focuses on continuous improvement creating a

sense of belonging and building a collaborative work environment;

(c) Demonstrate a comprehensive understanding of curriculum and apply this knowledge to
the alignment of curriculum, instruction, and assessment to standards;

(d) Model best practices in pedagogy and serve as a mentor and coach for other educators;

(e) Work with others to design and implement assessment practices and analyze data for
monitoring and improving teaching and learning through data-informed decision making;

(f) Access and conduct research, and apply research findings to improve teaching and
learning; and

(g) Demonstrate the ability to collaborate with stakeholders to improve student learning and
to guide positive change.
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